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IN pursuance of the provision of clause (3) of Article 348 of the Constitution. the Governor is
pleased to order the publication of the following English translation of notification no. 1171/XLIX-
1-2020—156(Misc)-2018. dated July 31, 2020 :

No. 1171/XLIX-1-2020-156(Misc)-2018
Dated Lucknow, July 31, 2020

IN exercise of the powers under section 121 of the U. P. Co-operative Societies Act, 1965 (U.P.
Act no. XI of 1966). the Registrat-cum-Commissioner, Co-operative Societies, Uttar Pradesh makes the
following Uttar Pradesh Primary Agricultural Co-operative Credit Societies (PACS) Employees Service
Regulations, 2020 for the employees of Primary Agricultural Credit Co-operative Societies.

Short title, extent

and
commencement

THE UTTAR PRADESH PRIMARY AGRICULTURAL CREDIT CO-OPERATIVE
SOCIETIES (PACS) EMPLOYEES SERVICE REGULATIONS, 2020

1. (1) These regulations may be called the Uttar Pradesh Primary Agricultural
Credit Co-operative Societies (PACS) Employees Service Regulations, 2020.
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(2) They shall be applicable to the Primary Agricultural Credit Co-operative
Societies in the State of Uttar Pradesh.

(3) They shall come into force with effect from the date of their publication in
the Gazette.

2. In these regulations unless there is anything repugnant in the subject or Definitions
context—

(a)*Act” means the U.P. Co-operative Societies Act. 1965 as amended
from time to time.

(b) “Apex Bank™ means U.P. Co-operative Bank.

(c) “Bank™ means District Co-operative Bank.

(d) “Bye-laws™ means the registered bye-laws of the Society concerned for
the time being enforced.

(e) “Chairman” means the Chairman of the Society concerned,

(f) “Continuous Service” means uninterrupted service but include service
which may have been interrupted due to any leave or any other absence from
duty condonable under any other law for the time being enforced.

(2) “Employee”™ means a person except Secretary/Managing Director who is
in whole time service of Co-operative Society.

(h) “Managing Committee” means the Committee of Management of the
concerned Co-operative Society.

(i) “Pay” means basic monthly pay inclusive of all allowances.

()  “Retrenchment” means termination by a Co-operative Society of the
services of its employees for any reason whatsoever otherwise than his
punishment inflicted by way of disciplinary action, but does not include
termination of services due to retirement or resignation.

(k) “Registrar” means the person appointed as Registrar of Co-operative
Society under sub-section (1) of Section 3 of the Act and includes a person
appointed under sub-section (2) of the said Section.

(1) “Rules™ means the U.P. Co-operative Societies Rules, 1968 as amended
from time to time.

(m) “Secretary” means the Secretary or the Managing Director of the Society
concerned. . 3

(n) “Society” means any Primary Agricultural Credit Co-operative Society
registered under the Act and also includes Saadhan/Krishak Sewa Co-operative
Societies, Regional Co-operative Societies, Dheerghakar Co-operative Societies.

(0) “Travelling Allowances™ means an allowance granted to an employee
towards the expenses which he incurs in travelling in the interest of the employer
Co-operative Society.

(p) “Year” means the period of 12 months (commencing from 1* January to
31 December).

3. The Staffing Pattern in Primary Agricultural Credit Co-operative Societies i.e. ~Staffing
number of employees to be employed in addition to the Secretary shall be kept in the
following manner until and unless the same is amended by a general or special order of
the Commissioner-cum-Registrar. Co-operative.

SL Name/Approved Post Business done by Society (In Rs.)
No. Upto Rs. From From FromRs.| Above 10
one Rs. 1 crore| Ks. 3 crores | 5 crores crores
Crore toRs. 3 toRs. 5 toRs. 10

crores crores crores
1 Accountant 0 0 1 1 1
2 Assistant Accountant 1 1 0 0 1
3 Salesman 0 1 1 1 1
4 Cashier 0 0 0 1 1
3 Office Assistant - - 1 1 1
4 Guard 1 1 1 1 1
Total 2 3 4 5 6
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Educational
Qualification and
Experience

Age

Reservation

Other
Qualification

(1) The Staffing Pattern as described in the table above includes all types
of employees. other than the secretary. No person shall be employed above the
prescribed limit.

(2) Guards shall be employed on contract basis through outside agencies.

(3) If the business of the Society falls into a lower band the Staffing
Pattern shall automatically be changed as per the table and accordingly the
extra staff shall be retrenched.

(4) The absorption of an employee from one society to other society shall
be made as per the Rules framed by the Commissioner-cum-Registrar. Co-
operative.

4. The educational qualification and eligibility of the employee of the Society
shall be as below. until and unless amended by a general or special order of the
Commissioner-cum-Registrar. Co-operative.

(1) Accountant — The candidates must have passed graduation degree with
minimum 50% marks with Commerce/Economics/Maths as one of the subjects
from recognized University and possesses CCC Certificate from the Institute
recognized by the Government.

(a) The Society can appoint the above staff on full time/ part time
basis depending on its business volume and financial position.

(b) It is clarified that they shall be treated as employees of the society
and under no circumstances whatsoever can be treated as government
servents.

(2) Assistant Accountant/Salesman/Cashier - The candidates must have
passed Intermediate examination with a minimum 50% marks with
Commerce/Economics/Maths as one of the subjects from any Board recognized
by the Government of U.P. and possesses CCC Certificate from the Institute
recognized by the Government of U.P.

(3) Office Assistant - The candidates must have passed Intermediate
examination with minimum 50% marks from any Board recognized by the
Government of U.P. and possesses CCC Certificate.

(4) Guard — The candidates must have passed 8" class and is capable of
cycling. Ex-service man shall be given preference.

5.(1) A candidate applying for the post of Accountant/Assistant
Accountant/Cashier and Salesman must have attained the age of 21 years and must not
have attained the age of 40 years on 1*' July of the year of recruitment.

(2) Office Assistant and Guard:- A candidate for the post of Office
Assistant / Gaurd must have attained the age of 18 years and must not have attained the
age of 40 years on 1* July of the year of recruitment.

6. Reservation Policy as framed by the State Government shall be applicable on
the Society.

7. (1) Candidate should be a citizen of India.

(2)Any person whose services have been terminated from government services
of any Society registered or deemed to be registered under the Act or any Corporation or
local body shall not be eligible for appointment in the Co-operative Society.

(3)There should be no criminal case pending against the candidate in any Court
of law.

(4)The candidate should not be engaged in a competing business as that of the
Society.

(5)The candidate should not be a relative of any Member of the Managing
Committee or the Secretary of the Society.

(6)The candidate should not hold any office of profit.
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8. (1)As per the resolution. the Appointing Authority/ Managing Committee
shall present its request to the Committee mentioned below for recruitment against the
vacancies in the Society as per the Staffing Pattern.

(A) Concerned Deputy/ Joint Commissioner-cum-Deputy/Joint Chairperson
Registrar

(B) Concerned Assistant Commissioner /Assistant Registrar Member
Co-operative of concerned District

(C) Concerned Secretary/CEO of concerned District Member/ Secretary

" Co-operative Bank

(D)  Chairman, District Co-operative Bank or one of the director Member
nominated by chairman.

(2) The above mentioned Selection Committee shall conclude the selection
process as per the procedure and criteria laid-down by the Commissioner-cum-Registrar.
Co-operative.

(3) In case of any irregularity. deficiency or dispute in the selection process or
for any other reason. the power to cancel the entire selection process shall vest in the
Commissioner-cum-Registrar. Co-operative.

9. (1) The guidelines for appointment shall be issued by the Commissioner-cum-
Registrar. Co-operative.

: (2) The applicant recommended by the Selection Committee shall be issued the
appointment letter by the Secretary/Appointing Authority as per the resolution passed by
the Managing Committee of the Society.

(3) In case the recommended candidate does not give its joining in the Society.
the Managing Committee/Appointing Authority of the Society shall make the recruitment
as per the wait list provided by the Selection Committee.

10. In case of nomination by the Registrar for a designated/referred  training.
the Soci-ty shall satisfactorily send the concerned employee for the said training and it
shall be the liability of the employee to successfully complete the training and submit a
copy thereof to the Society. 3 A5

11. (1) All persons on appointment shall be placed on Probation for one year.

(2) In case of unsatisfactory services of the appointed employee. the Appointing
Authority may extend the probation period for a period of further one year.

(3) The Appointing Authority in case of continuous unsatisfactory services of 2
years. can terminate the services of the concerned employee.

12. The employees shall furnish the following security to the society:-
(1)Accountant- Rs.50.000/- Cash and Rs.5.00 lacs Fidelity guarantee, which
will renewed every year ==
(2) Assistant Accountant/Salesman/Cashier- Rs.40.000/- Cash and Rs.4.00 lacs
Fidelity guarantee. which will renewed every year.
(3) Office Assistant/Guard- Rs.10.000/- Cash and Rs.2.00 lacs Fidelity
guarantee. which will renewed every year. j
(a) The surety amount can also be given as necessary certificates for fixed
deposits of the District Co-operative Bank which shall be mortgaged in favour
of the Society so that a lien of the Society is created.
(b) The Secretary of the Society shall be liable for the time being renewal of
the surety receipts.
(c) The Secretary of the Society shall furnish the details of the sureties
deposited by the concerned employee alongwith his appointment details to the
District Commissioner-cum- the Secretary/CEO of the District Co-operative
Bank (DCB Assistant Registrar and).
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13. (1) The Managing Committee of the Society shall fix the salary/
remuneration/daily allowances and any other allowances payable as per law of its
employees (full time/part time) every year as per the actual business and the provisions
of the Act in light of the financial health of the Society. The same shall be payable only
after scrutiny by the concerned District Assistant Commissioner-cum-District Assistant
Registrar.

(2) The Society shall pay the benefit of pay increments only when it is in profit
in the previous year as per the provisions of the Act.

(3) The Society shall have the right for deduction in pay allowances of its
employees in case of loss for continuous two years.

(4) All the employees including the Secretary shall be paid pay allowances
from the administrative expense account of the Society.

(5) The accrued allowable margin from the business of the Society shall be
deposited in the administrative expense account as per the directions/circulars issued by
the Commissioner-cum-Registrar. Co-operative from time to time. The administrative
expense account shall in no case be above 2% of the working capital of the Society or
shall remain between 40 to 60% of the net profit of the Society.

14. The Society shall fix the travelling and daily allowances for its employees
undertaking touring for the purposes of business of the Society. The amounts so fixed
shall in no case be more than 10% of the monthly emoluments of the concerned
employee. The travelling allowances shall be paid from the administrative expense
account of the Society.

15. (1)Every employee shall serve the concerned Co-operative Society with
honesty and faithfulness and shall use his utmost endeavour to promote the interests of
the Co-operative Society concerned.

(2) No employee shall use intoxicants or drugs other than those prescribed by
Doctors for medical purposes. No employee shall indulge in gambling or betting and

_shall not indulge in disorderly or indecent behaviour.

(3) No employee shall misuse the assets of the Society and shall make all
endeavours for its safety.

(4) No employee shall work ‘against the goodwill of the Society and its
Members.

(5) No employee of the Co-operative Society shall take part in any political
activity nor shall he contest any political election.

(6) No employee shall make any statement to the Press or contribute articles
to the Press or Magazine without prior sanction of the concerned District Assistant
Registrar.

(7) No employee shall approach any person or represent any person
personally without prior sanction of the Managing Committee provided that nothing
hearing contained shall be deemed to prohibit an employee from preferring any appeal.

(8) An employee shall not absent himself from his duties without permission
from the competent authority.

(9) An employee shall not solicit or accept any gift or gratification from any
person who has any dealings with the Co-operative Society concerned.

(10) No employee shall take loan from the Society nor shall he promote any
member of his family to do so that it creates defect in discharging his duties.

(11) No employee shall directly or indirectly participate in any auction held
by the Society.

(12) In case an employee is arrested by the Police or any criminal case is
instituted against him in any Court of law. the same shall be informed by the concerned
employee to the Society.

16.(A) Penalties—Without prejudice to the provisions contained in any other
regulation, an employee who commits a breach of duty enjoined upon him or has been
convicted for criminal offence or an offence under Section 103 of the Act or does
anything prohibited by these regulations shall be liable to be punished by any one of the
following penalties:-

(a) censure,
(b) withholding of increment,(temporary or permanent),
(c) fine on an employee of Category IV (peon. chaukidar, etc.),
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(d) recovery from pay or security deposit to compensate in whole or a part for
any pecuniary loss caused to the co-operative society by the employee’s conduct,

(e) reduction in rank or grade held substantively by the employee,

(f) removal from service, or ¢

(g) dismissal from service.

(i) Copy of order of the punishment shall invariably be given to the
employee concerned and entry to this effect shall be made in the service record
of the employee. :

(i) No penalty except censure shall be imposed unless a show-cause
notice has been given to the employee and he has either failed to reply within
the specified time or his reply has been found to be unsatisfactory by the
punishing authority.

(iii) (a) The charge-sheeted employee shall be awarded punishment by the
appropriate authority according to the seriousness of the offence:

Provided that no penalty under sub-clauses (e), (f), or (g) shall be imposed
without recourse to disciplinary proceedings.

(b) No employee shall be removed or dismissed by an authority other than
by which he was appointed unless the appointing authority has made prior
delegation of such authority to such other person or authority in writing.

(iv) The appointing authority or person authorized by him while passing

« orders for stoppage of increment shall state the period for which it is stopped
and whether it shall have effect of postponing future increments or promotion.
(B) Disciplinary Proceedings.—

(1) The disciplinary proceedings against an employee shall be conducted by
the Inquiring Officer [referred to clause (iv) below] with due observance of the
principles of natural justice for which it shall be necessary that—

(a) The employee shall be served with a charge-sheet containing specific
charges and mention evidence in support of each charge and he shall be
required to submit explanation in respect of the charges within reasonable
time which shall not be less than fifteen days;

(b) Such an employee shall aiso be given an opportunity to produce at
his own cost to cross-examine witnesses in his defence and shall also be
given an opportunity of being heard in person, if he so desires:

(c) If no explanation in respect of charge-sheet is received or the
explanation submitted is unsatisfactory, the competent authority may award
him appropriate punishment considered necessary.

(2) (a) Where an employee is dismissed or removed from service on the
ground of conduct which has led to his conviction on a criminal charge; or

(b) Where the employee has absconded and his whereabouts are not known
to the society for more than three months; or

(c) Where the employee refuses or fails without sufficient cause to appear
before the Inquiring Officer when specifically called upon in writing to appear; or

(d) Where it is otherwise (for reasons to be recorded) not possible to
communicate with him, the competent authority may award appropriate
punishment without taking or continuing disciplinary proceedings.

(3) Disciplinary proceedings shall be taken by the society against the
employee on a report made to this effect by the inspecting authority or an officer
of the society under whose control the employee is working.

In accordance with the principles of natural justice the power for
recovery/damage and termination of services shall vest in the managing

Committee or the Secretary authorized by it in case the following facts come into
force.
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a. In case of knowledge of misappropriation and misutilisation of society’s
funds. :

b. In case of an audit report highlighting loss caused to the society’s fund or
grants. 4

c. In case an employee is punished by the police due to his involvement in
criminal offence:

Provided that in case the above situations, the Managing Committee or the

Secretary authorized by it shall give only opportunity of hearing to the concerned

employee. :

17. In case of retrenchment or termination of services, a regular employee shall be
paid additional salary of 3 months and other employee shall be paid an additional
remuneration of one month. The retrenchment shall be made on the principle of ‘last in,
first out’ as per seniority.

18. Aggrieved party can prefer an Appeal to the District Appellate Committee
within 30 days from passing of the concerned order.
A. The Appellate Committee for this purpose shall have the following members:-

1 Concerned Assistant Commissioner/Assistant Registrar Chairperson
of the district :
2 The Officer deputed by the concerned Deputy/Joint Member

Commissioner-cum-Deputy/Joint Registrar

3 Secretary of concerned District Co-operative Bank Member/ Secretary

B. The appeal shall be presented to the Chairperson of District Appellate
committee. The appeal shall be disposed of by the District Appellate
committee within 3 months.

19. The superannuation of all the employees of Primary Agricultural Credit
Co-operative Society shall be 62 years.

20. In tase an employee of Co-operative Society who is in permanent appointment
and has been holding his post for a minimum continuous period of 3 years dies in harness
after commencing of these Regulations, and one member of his family, who is not already
employed under the Central or the State Government or Corporation or an undertaking
owned or controlled by the Central Government or State Government make an application
for the purposes he shall be given a suitable appointment by the concerned Society after
passing resolution by the Managing Committee and the approval of the same by the
concerned District Society Commissioner-cum-Registrar provided that such member
passes the minimum educational qualification prescribed for the post and is otherwise fit
for appointment thereto. :

21. The Registrar may pass such executive _o}ders on the subject which are not

covered by these Regulations and which is felt important for the time being and are in the
interest of the society/society members. The executive orders so issued shall have the

same effect as these Regulations.

By order,
M.V.S. RAMI REDDY,
Apar Mukhya Sachiv.
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