
iD{-riu[-115 @-11 {ftrevtq ;rRn-gso\'flofrol\rtro

vqzwoft-s1/2o14-'t6
dr{0rs Efr€ Qe 6-+sn-d fz

unr r?pr
IrCsR EM Ti5,fTA

$rfrrERUI
frnfr qRfrnE
qtrT--4, g"e (9

s'ot c-i{r {IrFI
eEorfur Gqqrrr-l

€cur 1 1 71rotr-zozor so(frslzor r
asrc.. ar gffi. zom

srfuq-d{r
goqlo-|72

vor si$ s6o.rt shfr 3rDftqq. rsos sot rivr fiBftqq €qr rr v1 rseo) dtlnt 121 d q$-r vFffi or yq).r 66. ft6uo \rs oTrgffi. s6o.r0 ERffi. o* oto *-fu-
ER uw s66rfr ERffi d offiiI A fas fffifuo trfiqqru-fr ecrd tr

uor niv cRFr6 gfr xw u{o'r0 HRfr $Es) o-ftn0 t-qrfrM zmo

r-(r) qr frlM vor qtw cnFr6 Efu x"r s66rt sfrfr Fcr) -dkqnrq.o.{qt d-qr frfra{rq-ff. zozo o-S qri.ftr ' frnRrftr

(z) u-r vct riv trq d cntrro Eft *"r ir66r0 sfrfurl + ffrc dr.t
d,ft t

(s) 116 .nilc t c-6rRrd ftrn qri d frcio t rge Ctfir
2-orq il6 frq-q qr $ef q oi$ cFdqil srd q d. Vs frftrqrrd {._ qftr,qq

(-) "crAnur" or orsd $rrFvrq qr sifl {ivilkd -,a-t rtsr sf'rft
Hfrfr sffftqq. rgss S t;

@) "yN to;' or orsd vor rtrr oMtE +6 t t.
(.D "t6.. an arsd frrdr s6o.rt +o' t e

dtFrs. gr-{rt. er gar{. mzo

t\ c

t-



ir<il c-Ecr 3I{ilrIrtUI "Tute, 31 gAr{, ZOZO

(q) "sqRM" ir.r ilild trffrrrs q-{m rn.qftrd sEft q,1

tfrr$qd sqBfurif t t.
(s) '\ff'Trcfr' 6l drttrd {qRrd qfrfr d s,ncfr * B;

1q) "fi-t-<-r t-+' or artqd efikr-;a t-sr t e frr{ {si tS +sr
Hffid A d ffi qtfuqd E-c-,A d iD.RUr qr ffirrrq u-gc frffi ere
frE A cB*{ sq:TRfd Bri qri zhq q{A t frffi erq er=qfurfr a
onq frfuq d Tfr Er;

1u) "o.ffi' 6r dkqd qfuq/e-fi+r frt{ro' A fu{rq N qfu t
3 6 s5orfr irBfr o1 {ffido' +qT d d;

(q) "u-aq otdf' qrT drFrd sqRrf, rrd-orfr sfrft afr r*+r o-i8
*t;

fs) '?d-{' 6r dldrd rrrw rrd qkd qrfuo' Ti t-il{ t t;
tr) "E-c.ft' 6r drsd 3r-3vrrsfu6 o.rffi d su fr 3rmft-d m

.ri qo-s Q orqelr ft-q ftrfr arq 6rtur t s66.rQ eEft crn erqi
o-ffiit d +{r3l} of sqrfu d t fr-g {s-6 q-f,,fd W qr q<

Brrr ii| on"r tqr d {qrfu sFqkd =rfr t;
(z) "ft+.u-r' or arsd 3rBft{rq o1 qnr a sft sqErm (1) d 3rtfl-{

ft-{,rro', ire-olft qRR A w d fum qFft t t str {sd stm,l-d
*m ErRr d swm (z) d rrtrc ftg-n qk qFsfud t;

F) 'f+qttqfr' 6r drtrd Trrrq-s{q qr qvr {ivilE-d tror yivr
w-ort €ftfr |ffi rms t t;

tq 'Tfu{' o.r arsd sEfr or sfrs qr q-f,*r fti{ro' fr t;
f6)"ffifr' 6T drffid'sfiFqq d or$-i rfrnfqd frrS snFr6

ER z'r {rrorft Hfrfr t t. ftffii HrEFr/ifiqir gql s5or0 sfrffi,
d-*q sto.rfr sRffi \d ffitr s6-6r0 qfrffi fr $Fqkd i;

(ur) "qr*r firTr irr drtqd fo'S qFffi o1 W qq d frft-rr
*€d s-d t t ffi T6 i-,ilq}qtn'. sro.rfi sRfr d Fo d qrrr o-G it
sc.rd 6t.

fd) 'd' 6l ttncd (1 q-r-{fr t gr frsqr a-o) rz rn6 a1er-qB t
tr

affi qfr 3-qq 16' engffi \,ri ft-rs-r. reolR-ar d nrqrq erersr fr*s 3ni{r
avr $yllkd n 6R ftsr urrr c{ qfr xw tr6o.r$ sfrffi d
o*aREf q-<fr wh sFd{ d srfrR-fi mhd ftrn sri erd o6qrRd 6
$w frq6Pu tfr t vS qri,fi:-

]f.IF
€qr

crr7 s5 u-< qfrfr am fu-qr.rqr q-+srq (e-flrB so d)

wroiE
ilif

m r o*st
s 6d_c il6

o a o-rts t
s orYs il6

uosotgtro
o-<ie il6

w ro oiE
i irk6

1 +srf,rl 0 0 1 1 't

2 rrtr+fi Asr6n 1 I 0 o 1

3 fr$-dr 0 1 1 1 1

4 dotrqr 0 0 0 1 1

5 orqidq rr6rq6 0 0 ,|
1 I

6
"t+t<rr

1 1 1 1 1

q),7 2 3 I 5 6
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giT{ c-i{r 3ftIIEIRvr rlvrc, 31

(r) sw qn"fi t qQTr skrfu-d od-qiRfli q6fr n r{Es t ffi 3lq

lrrtri e6r{ d o6qrq qftftrd d r frB-o {frqr d 3Ttro frxff 4k- ?n

ffifud {€l fu"qr qr}.n 
t

(r) tffifi qrrq 3Tffii d qrtqq t rild-fl d 3flEIN q{ ft'dfud
tui wli t

(s) qR efrfr or ar*Irq Fr=ilq ftlft i en qrar t oi o.ffi
q€fr qnft d ergwn E-d: qR{ftfa d qr}'t *t a-q5rm 3{frfuff

o-dqrftqd 01 E-e-fr a-s fi qri,fi 
t

(+) co €Rfr t Wi HEft i frflfr o{--afr or 3ilttr{ 3{rgffi Yq

ftd-4r-6, e-6o-rR-dr drtr e-{r$.rS nqqqd d r5mr fu-qr qr&lrt

4-s[ dir 3{rgffi cq ftr+ro, fl{olR.* $ etqrq qr ftts eirtcT grcT

ftrq c o{ frqr qEI trE a-o qfrft d o+flR{it o1 t}|d-r erfor cq qrr-dr

frq{d Etlfr:-

(1) +srrn- ftffi qrqor qr< ffiilrf,q t qrFrcsZsraf{nsl'rFa
ii t frtS Tr frsq d qrpr qrfi 50 qfrYrd 3r-6 d qrq snro gqrB

qrR-d o-rqr Git{ rrrdx grtr qrdrf,r qrw {i{effi t ccc vqq-q; urR-o

' iD'r=IT errorq5 | 1

fo') sfrfr olri qf,srfuo enqrq 1'q fufiq Rarfr d et-5wn ryi
6rFr6/3Ivr o-rfu6 3flqn q{ sq-t-ffi 6{ztRdi qt) ftg-ff or rr6-ft

t;
fs) re sq fu-ur qrcr B fu t r{Rfr d o6r,q qri qrifn 3n{ n

frtfr fr .* q st-orfr +{6 {61 qri qr$i 
t

(z) e-erco isrstxZfficrZffiqF 3i,uffi oi sos elsl ln-shT{

6RI rlrardr slq frffi Eld fr flFrqZ3letcn-€i,/TFa t t frrfr c6
frsq d HIPr T{6q so sRgrd 3iot A qrpl werfiEqe qfreTr vff
o-r+ eitq tsGT rivr wfiR grr qrarilI sTq fiwffc t ccc sqr,-q,
qrRf, o-€r 3il-q{rro' t t

61 orof-ca saro.6- 3[rrrH"if o) vos et?T Trrort ErtI qrdrdr qTqT

frtfr Elg rt a+oa so sfr{rd eio d qrpr E-e-rfifrt'e oq$T Bff o-r{l

defi ccc c,Irul-qa qrkd F{{t snqYq-6 i t

(a) ffi<n- glqFf{if d fdc oelr e v..frof 6-rc,I srrdwr6 t sq i
qr{Rtd rdri *'q ditWfd dft6 ol3{BqH sqrt fu-qr qr}'nt

s-(r) isron,zsrrq-o dqronZffiqr $i ffidr tg 3lrnfi 6-{i srA

frdi orqeff A fuq 116 3rttg{o'e fr Tff s{ d r g_dr{ o} qa zr sS of eirg

qrq .nr fdffi d ellq +o s{ d qrg q mq fr-qr dt
(2) o"rsf-dq rrem.r gs ffidq wera6 \'E ffi{R d qE tg

3rqeff A ftc q6 3ffrtrro t fr ae r-ff q{ d r gar{ ol ta s{ a1 errg uIqT 6-{

fuqr d slrr ao s{ d srg q crq frtqr dt
6-{rel srox EFg q-{r{ Tfr sIrtHUI ffi Hfrfr w aqdrfit
z-(r) err+ff qn-fiq cr.rkr d t

(2) tff o.I$ qfu, M ffi 3lBfrqq A sIEf{ {Wre( qr qrfuo

uv i rtnsq.o frffi {frft vr frffi ftqq qr rerrftq fi-orq al s{o.,fr e-drclt t
sqrcr iD-{ A rfi 3;, s5orfi sfrft il fq-gk d frc cri rff dFrl

(s) 3rqrff d frE€ frrS qrqrorq d o,H sTrwrkr qrq akd q dlt

rlfko et-f-ot vq
3i-Trs

SlrtElul

sfiq 3rf,fl
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sfr{ 9-iYr 3NilElrtq rFre, 31

(+) arru$ rlBft d q+tnq d q+qn frffi qerq TT 151i:'
irl ,*,.* A mo tr(€r ererqr trfrfr d 

1Ere 
- qri-<rt q d r

ii *"* frffi ffiT o.r ot{ qq qrtrd q o-rar e}t

s-(1) Frgfrfl qrDr6rfi/e-f,'Er 
-"*U "*." fr$ #tffi#-; #;.r-ff iq fin sfrdtud-sfrfr .u1 erq-cr q-5nqq-ff d sfrql

FrStu

cRrsrr

qR-fiefl 3[qE

qtui

u-qo ot'n7ot-'fi:-

@) e<Rra sql{igffi engm rri vq/sgffi tra+ro- sqrcfr

(u) qqRTd ftrdr d rlqRrd serq?F 3lrg6/s-6r{rr H-firfi'

vrorRar-

Fr) qqRrd fuaT q-6o.rft t'o or qqRld sfro75sq ordqrcrfi

erDmrfi- rs{FI /v,HE

(q) w.Trqfr, frar qrorfr to ereffir wficfr grn qrqHfrE qd

fiqrrr- 
q-{FI

(z) sqr sftdfud qqq r{frfr' 3Trgffi gq fi-{+r-6' s-{6rR-dr anr ftftro

cfrqT # qFrqo-s d er-5sn qqq sBtqr qqq otfit
(s) a+< cffi*; ffi c-6it A erFrqtrildr' s'fr qI fd-{rE d frrfr d

qq"i qq-r ,frqT o\ {q< *-i a vrk engm ga ff{q6' q-6-6rR-dr n frf'd

dfit
e-111 FqEf, tg q'fiftff Rrar< 3Trgffi qs fufiro' q-6o.rR-dr srtr urfi

ffqr orlrnl
(2) qrr< oi8 anr sqd-*q* 61 frgffi qa'^sffi d.u-s+r 6-tA

aM qltrd €6-fl d *a*'"#,zFqk crffi am qrfi fitqr srt,n I

(s) qR'*fqd 3rqsff qfrfr'n 31qa o'rdvn q6"r q-S ortn t d qfrft

d s-#tr -ffiZngE 'tfi".rt 
qfi qfrft gnr sq-ERrd q-freTr {fi d rSwt

.rff otrfr/otrrr I -

ro<ftFd/frffie cRrfi'I f-E fu-'tl-r am crqfrftF A qra-a q shfr

qqRld o.{"m of qds'qq tc rt ts-ff qRIHUT eg nfrd.ot'fr dk a4='g -
qa <rfrre 61.n fu * .-*rE{-o sRIEI"r o1 gtrof eN a-agx ss+1 cfr

qEfr al u-qo otl 
i .*-4D d frq qfrn*r w rd srifir

rr-(r) vrw f{5n qfu w q{ d

(r) figffi "{'t 
d fidsw+o i-sr c di d tufr q ffi urffi

srlrfl t'ir s{ d 3i-qE d faq cRfiff s-48 r'dr so-cr t t

(3) f+r<1 z sfr (6 ridq-s"ro, Q-sr q di w fuFa ffffi {qRrd

6{qt dt ffi wilqI 6-t waor * t

rz-offi ol ffifu-s qql"Id qfrfr t tfi EIfi'-

(1) d-srolF s0'000 so q-6-q \'{ 5'@ ars to d Br*wcr silr{ft

ftil-n cfr q{ {trq-d 6-{r<I d'nt

(z) e-6rsfi Aqro.la/trndrZffi-qr- 40'000 so q-6-< G

oo *t m"*** r-flFfi ffir qfr q{ cfled o-tr<r drTrt

4.00 dr€I

61 o.roi-ao str+o,/dt+tEn- 10'ooo t0 q-6-E qd 2'00 EItq s0

fr*** ,@FIfr fti-t ch q{ Tdrqd o-n-{r 6}Tr t

d
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strr ,r+{T 3ftilqnvr riJrd, 3i ga(, zozo

(o) qm q-flrRT, fuaT rft-orfr d-6 qfr wrEfu wqr fu ur+rrro rrrm-q-r
wsq q<rq o1 w wo-fr t ftrir r+Efr d ca i qErfi {qr qrhr drfu
t+Bfr or qrunko-r{ qfuo dt vro;

(s) r{ftfr oT r+l4E d\.dr{Tq qR'T ffi or c-ftfi-{q firn qri d fdc
s-cr<r$ frn;

(.r) qfrft or rrfus HrqRrd o.{zrt gm qqr o1 rrfr qRT qrr v{ftl
ffi 11q-+fi ftd1.qur Htrd ft-fi'r fu-dr s6r{rE6 3ng.F \rs H-6rrro ft-firo
oilr fudr s€io.r0 tro d ufuo75cq o.rdqrd-6 siffi dr cq-ccr o-rrtnr
rs-(r) wfrft ol c-drq o-ia, edo E{ qfrfr o1 ffiq fufr d 3no}+, t itr{

Er€B-6 on-qn *s oTBfrqq d sq-{€r} d ergw ervi oqa6q1 k'i orfrrfil$cr
olkfr) o) miq d-acZqrRsTF-o7tfuo rcT o.r fufr"r otfr r i irqftrd ftrdr
isEErF 3irgzm qs fu6 rr61-t;-5' G-q.+t-6 Cr{r {ifteTr frd sri d qraE *itl 61,

(2) sfrfr a-d-{ gm ol TiJEETI or grkni dd-d d.fr olrfi qe 16
3Ifufrqq d Bq-d-+i d er5wn rrd s{ t anr t d t

G) qfrft d crs ftrr-r z s{ a6 01 6rft E}i sft fuTR it emi o-64Rq}
d n-frq,r€i t s-+fr 6{i o-r erkon d.nr

(+) r+fu-e nko srw E+qfid o) Hfrfr d qynsF-6 arq +sr t a-f,{
rml o.r yro-n mur qrtn 

r

(5) qfrfr d ar+r+rq i er|d-d ergr;q qffiq, oTrgffi 1'q ftr,q-6, sE-q'rR-dr

ENI srq-glrq w qrfi ftcrFfrtri/qRrct d er5wn rvn-sH-o a+q *qr sfrft
A ordyhd g-m d z cfrcrd t 3rE-*. Tfr +Tr eprqr sfrft d gq anr d +o t oo
qfrYrd d qq *'n t

ta-sfrft oTqi'6'rr{n d c'+q-flpf qr+r 6€ qrd.Fri o-d-qtft{it d fdg sr=nq(n
q?r der tho rnrr ftq-d otlfrt {w u-6Tq fto-o qaqBr frffi fi qw fr sqftrd
6ffi qn qrfu6 qffinit d ro sfrvrd fr crko' TS d,fr r qr*r ,rdf oT 5?rdnqfrfr d e?nqho arq isr t fu-qr rrri.nr

rs-(r) rdo o-ffi qEftid q-6-6rfi rrBft d e-*,' g"ro=rt *, oilzrur yq

srqfr66r t 5.'{m dk qrqfud q-6-6.rfr sRft d Grit or sq-d:l o-ri q;r rrrso 3rg{ns-<

qqrs 6trrr I

(r) ot$ o-ffi frfu-cnoi cffi frfrrf,frq e-qlqilpi frFo qreo trit qr

ffi fr ft-q qrEo H qr 3lffit 6-r q-qi.r a6y ot'n 3fu or{ odqt g3{r qr
q'rr I ftq rSI d'n ft o.1q4o qr orRre eq-q-6n t ftq q-fi drnr

(3) oi{ qtffi rrfrfr ol onMf or gtwtrr ;1-fr 6trn nen orq-fr E{Hr
ig w s"re s-qffi 6tqr t

(+) ot{ qr{at qfrft olti B-s-d q-{e} d tr{qrfir d ffs-q otg o-rd TS
o.tnt

(s) e-66rfr sEfr or fr{ oaaq furfi vrrifuo Drqrfi-drq d I d .{r.r

+.n ol}t q fr ot{ wrifto Ms-{ d.gfl r

(6) 6ti 6{"rt qqfrrd fuar warco ft{€r o1 $ @ d R-* q d
1o ql qkor d qtr{ qsar tn *r o 6 ftffi ds 'Er 3r{rff{ trnt

(z) o1{ o.{art e-f,+r Hfrfr d T{ srj+qi d fu{r fufr qk t €qd
TS o.trn qT frrfr qk or ffio sq t qfrfrh$- qfr o,t r r

(s) 6t{ o{aft serq erffi ol er-grr d fi'n srci o,d t s{i ot-gcfuid
q-S d'nt
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3r-$nsP{dE

ortr{rBd dPII

t-sr scr<
ft-qt qrqr

strr g-+eT 3rtilql{ot rlwre

(s) oti o.d-affi i-i{ frt{fr qk, fu"€-dT HqRrd $-6o-rer $R.ft d rtrel

6H d-{-t{ d, t frxfi <FI qI qrffi'r o1 c a} qrqri ot'n eilt c fi sd

ffior< otqr t

(ro) ot{ o.dart qEfr t c f,l m"r qElT o.tln etlq c fr qE sTqi qR-dT{

a ffi wes ol tsr 6{i d frq ffid CFtn ftnil} fu ts_{$ odEqT d ftfid-q

d o.Fd-{d vsq dtt

(rr) sir{ 6ffi e-elel ur 3ilr.qel w t rrfrft gm sndfu-a frtfr ffi
fr qrrr .rS tn t

(rz) qR u;g offi gfui{ srti ftiwri fu-qr qrdT } qT ssd fr-s€

frrfi qrqmq ti o.i{ onq-trmo srE *iRerd frrqr q,ar t dI ss+1 qatr vRft d
rrqRrd offi il{r A qr}fr 

t

16-(o.) cnRild-frt$ 3r;q frfrqq n or-f,ffiw srrffqt q-i cfuqd r'ilq

sra ft-{r. tfl ot{ cnCqtt qI sTqi o-fut o"r sffiq-{ qrq-d qrt{r ft-+ 61 * *
Ertrs-q' 3rqrIEI qI oTEftq-q ol qm tos d ,g1q frt{fi elq-w d 6q dsRrq

d6nqr rrfi d qr w fr1M cnr qfrB-€ 61{ o.rd a;rar t, Frqfrfof,
Rrrftr{it i fr frtfr cnRd grcr Etr€-d frtq qri or <rfi d'n:-

161 qRft-<r;

(s) @ funRil 6-rcr (3relT{ ePro Ten{);

(q) *fi-a d frffi o-{-nt 1awrfi, ffi{n urR) w grtm;

1q o-ffi d eirs{"r Htr {r6-o.rfi l$frfr 6i gS frtfr tri sq{fi e{fr 6)

ryi erero oriRro sq t sft-tr{ ig iaq qT qfutrt q'n t s-qfr;

19 o-ffi ilT *fuo' 5q t Td qs qr i-s I 3rd-{fr;

(a) n-qr t rerqr BFII; $
F) e-fl tre{o ft-fl cr{r;
" (go) so-s d 3Trfvr fi ,6 ftw-{K w t qqRro 6ffi 6} A

"1rtft *r 6dq1t d n-qT oTRs d W envrq d cFqE o1 cri,fr;

(d) qRF<r A frsrq 6t{ {rRd dcl e?5 3TDtR-dr-€l o1 qr}'t
u.t dfi 6 6ffi o) "o.rsq soreil" frEs c e A rfr ei elr-q qr d
ce ftftfre srq d fic-q vot ti d frw-d ro d eprsT ss6l str{,

<r€-6-dt srffi em er€ds-tr{o qrqr rqr d;

ffr{Xo,) errtq q-a qrq ortarfr o} sgHd srffi anr esqru ot
.r"fl-{dr d ergwx qu-s c-El=I fr-qr qrirlr:

q{g qE fu c-5vnwho orffit o-I 3rT{q frg R-{r sqs's (9,

(q) qr (u) d s$-{ o.}i YIrkd, 3{mfro =rfr o1 qr}'fi;

(u) ot{ 6{qt, fr5n o"ri EI-d srffi t fi-q frtfr qrffi
dnr ilE dir 6snrr qr q-eqd o6i foqr wtn q-e ao fu ffi
Hffi i tt gTffi or cfuHqrqq td er-q qfrf, qr srffi oi
ftfut sq t c-6-d fr q 6r frqr d,

FR) ftgk crffi qT ssd em nfuqo qfft, @ ffi
qrT s[rin o-rd wrq vs ersB, in".I dir d ftC qE ffi Tfr d, ot *t
Effi iDRq or g-ds o'sTr fu gs-or tTrfi a-d-i-Effi 3lPrdr ffi
TerFrd o-ri q{ TqT $rrE Tg-rn;
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orffi, ffi 3TEr6rft ffi-n u,-s ** t nm*l erii ffit6 qrq d RErdt

;rt*" ,1*"" old gv ot qrit'ft ffi Crn {6 3nrr{rfi *n fr-

@) offi q( Yo entq qa drtrd fu-qr u.rifl' ftd-€rt fqBtrE

o{R)q Efi eilq c-.i-6 3rrtc d qq?fq q qTHI 6-I sds Ehr *r ss$

gBf,gfi qqq, dt rs ftc * oq c-fi d'r' a $-d{ 3rrtqi 6 s5-+t fr

wdo.i'T u-rgo ori ol erisr d er*fi;

1u1 i-A frnfr o6''q 6\ 3lqi cfu{r< n 3Tqi s{i d qq w e-qld

di qr tti'eot o1 s.R-qfieilr tnri d ftq 3ffist q<rc fu-qr qri'n 3i{ qR

m tff qrB d sfr Eqfril'rd 5q n Ei qri or erq-w'fi q-ff{ fu-qT

srirn;
(.r) qR ent\q-qa d sq+r fr ot{ sfros qTq c d or u-qo

fr'qTliqTq{.€r6-rqsNfdqEFrfidra}qrqqTqgrffis-nvgtrdE"g,
d qa snqr+r eq*,, u-<rc o.t s6-dl i t

(2) (o) qd otg 6Czrt t-d enq<q d omrrq w tsl t q<E.d fr-qr qrdl

tqrEeiqrqrortffioRurq-63TIqnE-fienqlqwdlsRrqft-qrrrqrd;sI
(s) q-d o{affi v,w d'rfl d sltr qEfr 6l fir qrE t erko sqq t

s€-d Ah-ftffiri 6-r q.iIT c d; qr

, (,T) -5 6ffi qqtq 6nq + k{r ffi sffi d sqe{' u-e c-S

ffiffisa: sqRero €Yi d frq fufue tq fr gar+r rrrq' sqRro di n 3rtrflt

qEfuf, <u-e q-EI"{ or goar t I

(g) sEfr 6r ffi odzlt 6 trta c$nsf{6 #Sd: frfreT"ro-di

u,ff+lft eremr qfrfr d fd 3Tffi, fti-q-d Fqz'nEfrq sm o.ffi 6rd-rd dI'

snT qq' envq a1 RqlC frn uri w o1 qriFfi I

ffioqrqdRrdrddergsnT{fi/eTfr3ilri-4reqq6{id$fft'
s-d-€T ol-E qI st{d am uilU-go {{Hs fr fttrd *'fr' qR Fqfrfro dctl e?Fz

*t t,-
(6) sfrft ol trmfi or gffiffis{ ur gw-d'r o1 c.rTo.rfr A qn-a

d;

(s) qHfr +i frE ur qcr=it d fdc gfr eTfr 6i tsrqn o.-{i ErS

esr-qfieTr RdrC d qrq-d it;

('r) qR dri o6qtq Ertrso 3tqtrq d 3lq-fi {iftwdr d on"r gks

6*r <Fso fr-qr qrf,r B:

qrg qE fr sq-E-ff cR'Rftdt q lr+q 6'tdl qT ssd snr crB-{d

sfdq sqRrd o,'{ant-d d-c-d g-{qr{ 6't 3r'rst q-ffi o.trrt

rz-ffi errm tEr sqrfr d qTqe t 66 ffio qtffi o.) os qrg 6T ffi

e{frtrff .q-rr *iqf, frqT qttqT dql 3rdl 6ffi of gfi sr6 6T 3Tfrtrff *Bryffi

fiffi fuqr qrt n r ffi, dsdr d erSun ofiilq olr+fi ssrq BFr6 d fuar< w

a1 iilr&fi I

orar t o{cm sfl*f Fs-d d q.ror t; qI

(s) q-d ereelr (erftfuEo frri

$+ttr c d d ee{q qrffi fiJflqfuo

qri ErA 6ri"ii t) a-t €qfrf, 6-€r

orffi frtd,fd-{r qr srft r-d tr{r
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lg-gei seilDx, riqftrd 3ntcr qrRd frrd q.ri d ffi-o' t so R-{ d q*ili
ftrdr 3rffiq o.iA 6) srfi-a o-r e-oar t;

(o) w qrqlcffirri Grffiq 6-ta t frE{fufuH c-{w +i:_
(i) fudr ol'{rqRrd v6r+m'ergffi \ri s6rrr6 F-i-.q-o.- eqrqfr
(z) vefrro B-qlsgffi 3ngffi \rq sc//irgffi fue-+ro gm

qfdFgsf, efio.r0-
(a) v<Rro fumr H-6-o"rfi t-o or stds-

Ir{FI
v-<w7vfue

officr

earom d p
a+qrtuil A
srrltrdl d Tff

s.-drH

(e) orq-d. ftrdr orffiq o'iCi A 3rqeT o) u-*gr o1 u.rtftI erfi-o o.r
F-trn r fu-dr 3rfid-q o.f8 ETIT 03 qr6 d fi-dy fu-qr qrhn 

r

rs-cnFrfi pfr x"r strorfr HER d wrr< o-ffizit ol qffior
oz sS drfi r

2o-qR qrfrrfr wEfr or qil{ o6u,q, d qenff frgfu q d onr ft-ffi-r
d-q s{ fr q-q qrR-d fu} gV ri, gs fr1ffi d q1.1T e}i d qraq frdr6rd t
ao d ur*r t d ssd qftqn or 16 qhil, "il q-rd t dq qr {rtnr s{irr* qr
ftrrq qr dq sron qr {rq rrron d Erfuffifti qr ftqqqpfu ffi sqm-q i
ffifud q d, wm c*s{pi oTri{r fi e-6-f,r t sr st sq-q oia dmr €o-6q
crRd frrn qri d q:-drd sitr sqRrd frcn Hfrft d rrdrqo urgffi cq r{6rqs.

!T- axr s{lrrr 3rj+-qr frrn qri d qwro q,<Rrd emn sm Bqgffi
ftgfto s-fl-i of qrhfr:

trq ?16 fu tsr s(r{r B?ffi v-< fu frtro g+or t[Fo or-tdT qrR-d 6-{dT
d ol}t d-{frkf, ftgfu d ftq srdr 6s g gqg"F d r

21-frq=rr6, i-A frsq w td o-rsqrrfr 3ntyr crftd 6-{ sir-f,r t d vsfrlM t 3rr6-rkd q d sr d am.rq qndy"f qri qrq +ilv qffi qr
HRfr A sftqt d trd fr E)t Es crFR qrfr ftt,rn o-rffi enH or a-S
v,ns dTr +fir fu {s frh+wffi 6r g,

en+r t,
-ycofrogso $ft t-q-,S,

etrt Iq qfu+ 
r

lN pursuance of the provision of clause (3) of Article 348 of the Constitution. the Govemor is
pleased to order the publication of the following English translation of notification no. lITID(LIX-
I -202(F I 56(Misc)-201 8. dated Juty 3t . 2020 :

No. I I 7lIXLIX-l-2020-l 56(Misc)-201 8

Dated Lucknow, July 31. 2020

IN exercise of the powers under section l2l of the U. P. Co-operative Societies Act. I965 (U.p.
Act no. XI of 1966). the Registrat-cum-Commissioner. Co-operarive Societies. Uttar pradesh makes the
following Uttar Pradesh Primarl'Agricultural Co-operative Credit Societies (PACS) Employees Service
Regulations. 2020 for the employees of Primary Agricultural Credit Cooperative Societies.

THE UTTAR PRADESH PRIMARY AGRICULTURAL CREDIT CO-OPERATIVE
socrETIES (PACS) EMPLOYEES SERVICE REGULATTONS. 2020

shorl lille' extenl l. (l) These regulations may be called the Uttar Pradesh primary, Agricultural

lllr"n""-.r, Credit Co-operative Societies (PACS) Employees Service Regulations. 2020.
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(2) Thel shall be applicable to the Primarl Agricultural Credit Co'operatile
Societies in the State of Uttar Pradesh.

(3) Thel shall come into force rvith effectfrom the date of their publication in

the Gazette.
2. In these regulations unless there is anything repu8nant in the subject or Defnrions

context-
(a)"Act" means the U.P' Co-operative Societies Act- 1965 as amended

lrom time 10 time.
(b) "Apex Bank" means U.P. Co'operative Bank-

(c) "BanK'means District Co-operative Bank'
(d) "B)'e-laws" means the registered bye-laws of the Societl' concemed for

the time being enforced.
(e) "Chairman'' means the Chairman of the Society concerned
(l) "Continuous Service'' means uninterrupted sen'ice but irrclude service

which may have been interrupted due to any leave or any other absence from

duty condonable under any other law for the time being enforced
(g) ..Employee" means a person excepl secretary/Managing Director u'ho is

in whole time service of Co-operative Society.
(h) "Managing Committee" means the Committee of Management of the

concerned Co-operative SocietY.
(i) -Pal'' means basic monthly pay inclusive of all allowances-

0) '-Retrenchment" means termination by a Cooperative Societl" of the

seryices of its employees for any reason whatsoever otherwise than his

punishment inflicted by way of disciplinary action, but does not include

termination of services due to retirement or resignation.
(k) -Registrar' means the person appointed as Registrar of Co-operative

Society under subsection (l) of Section 3 of the Act and includes a person

appointed under sub-section (2) ofthe said Section.

(l) "Rules" means the U.P. Co-operative Societies Rules. 1968 as amended

from time to time.
(m) "Secretary" means the Secretary' or the Managing Director of the Socieq

concemed.
(n) "Societl"' means any Primary Agricultural Credit Co-operative Socie$

registered under the Act and also includes Saadhan/Krishak Seya. Co'operative

Societies. Regional Co-operative Societies. Dheerghakar Cooperative Societies.

(o) "Travelling Allowances" means an allowance granted to an emPlo)-ee

towards the expenses which he incurs in travelling in the interest of the employo
Co-operative Society.

(p) *Year" means the period of 12 months (commencing from lr January to

31" December).
3. The Staffing Pattern in Primary Agricultural "lredit Co.operative Societies i.e. stffiB

number of employees io be employed in adlition to the Secretary shall be kept in the hlE'It

following manner until and unless the same is amended by a general or special order of
the Commissioner-cum-Registrar. Co-operative.

sl.
No.

Name/Approved Post Business done by Society (ln Rs.)

Upto Rs.

one
Crore

From
Rs. I crore

to Rs. 3
crorcs

From
l:.s. 3 crores

to Rs. 5
crorEs

From Rs-

5 crores
to Rs. l0

crores

Abow l0
cror6

I Accountant 0 0 I I I

2 Assisrant Accountant I I 0 0 I

3 Salesman 0 I I I I

4 Cashier 0 0 0 I I

3 Oflice Assistanl 1 I I

4 Guard I I I I I

Total 2 3 4 5 6

9
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Educational

Qualification and

Experience

Reservation

Other

Qualification

Age

(l)'fhe Staffing Pattem as described in the table abor,e includes all t)'pes

of emplor,ees. other than the secretar). No person shall be emplol,ed aborc the
prescribed limit.

(2) Guards shall be employ'ed on contract basis through outside agencies.

(3) lf the business of the Societl, falls into a lower band the Staffing
Pattern shall automaticall)' be changed as per the table and accordingll,the
extra staffshall be retrenched.

(4) The absorption of an employee fiom one societr to other societl shall

be made as per the Rules framed b1 the Commissioner-cum-Registrar. Co-
operative.

4. The educational qualification and eligibilitl of the emplol-ee of the Societl,
shall be as below. until and unless amended by a general or special order of the

Commissioner-cum-Registrar. Co-operati ve.

( I ) Accountant - The candidates must have passed graduation degree with
minimum 50%o marks with Commerce/Economics/Maths as one of the subjecls

from recognized University and possesses CCC Certificate from the Institute
recognized by the Govemment.

(a) The Societ; can appoint the above staff on full time/ part time
basis depending on its business volume and flnancial position.

(b) It is clarified that they shall be treated as emplovees ofthe societl
and under no circumstances whatsoever can be treated as governmenl

servents.

(2) Assistant AccountanVSalesman/Cashier - The candidates must have

passed Intermediate examination with a minimum 507o marks u,ith

Commerce/Economics/Maths as one of the subjects from any Board recognized

by the Govemment of U.P. and possesses CCC Certificate from the Institute

recognized by the Govemment olU.P.
(3) Office Assistant : The candidates must have passed lntermediate

examination rvith minimum 50% marks liom anl Board recognized by the

Government of U.P. and posse$es CCC Certificate.

(4) Guard - The candidates must have passed 86 class and is capable of
cycling. Ex-service man shall be given preference.

5.(l) A candidate applfing for the post of Accountant/Assistant

Accountant/Cashier and Salesman must have attained the age of 2l years and must not

have attained the age of40 years on l't Jull'ofthe year ofrecruitment.

(2) Office Assistant and Guard:- A candidate for the post of Oflce
Assistant / Gaurd must have attained the age of l8 years and must not have attained the

age of40 years on l" July ofthe yeax ofrecruitment.

6. Reservation Policy as framed by the State Government shall be applicable on

the Society.

7. ( I ) Candidate should be a citizen of India.

(2)Any person whose services have been terminated from government services

ofany Society registered or deemed to be registered under the Act or any Corporation or
local body shall not be eligible for appointment in the Co-operative Societl'.

(3)There shbuld be no criminal case pending against the candidate in any Court

of law.

(4)The candidate should not be engaged in a competing business as that ofthe
Society.

(5)The candidate should not be a relative of any Member of the Managing

Committee or the Secretary of the Society.

(6)The candidate should not hold any office ofprofit.
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8. ( l)As per the resolution. the Appointing Authoritl/ Managing Committee llecruitmenl

shall present its request to the Commitlee mentioned belou, fbr recruitment againsl the Procedure

vacancies in the Societl as per the Stafling Pattern.

(A) Concerned Depuq/ Joint Commissiorier-cum-Deputl/.loint

Registrar

(B) Concerned Assistant Commissioner /Assislant Regisfar
Co-operative of concerned District

(C) Concemed Secretar)'/CEo of concerned District
' Co-operative Bank

Chairperson

Member

Member/ Secretary

(D) Chairman. District Co-operative Bank or one of the director Member
nominated b5 chairman.

(2) The above mentioned Selection Committee shall conclude the selection
process as per the procedure and criteria laid-down by the Commissioner-cum-Registrar.
Co-operative.

(3) ln case of any irregularity. deficiency or dispute in the selection process or
for an1'other reason. the porver to cancel the entire selection process shall vest in the
Commissioner-cum-Registrdr. Co-operative.

9. (l) The guidelines for appointment shall be issued b1'the Commissioner-cum- Appointment

Regi strar- Co-operative.

(2) The applicant recommended by the Selection Committee shall be issued the

appointment letter b1' the Secretarl'/Appointing Authoriq' as per the resolution passed b1

the Managing iomminee of the Societ"v.

(3) ln case the recommended candidate does not give its joining in the Societ1,.

the Managing Committee/Appointing Authoritl'of the Society shall make the recruitmenl
as per the wait list provided b1' the Selection Committee.

10. In case ofnomination b1,the Registrar for a desigrrated/referred training. Tlaining

the Soci :tr shall satisfactorill send the concemed emplol'ee'for the said training and it
shall be tne liabilitl of the employee to successfully complete the training and submit a

copy thereofto the Societl'. t
I l. (l) All persons on appointment shall be placed on Probation for one year. Probation

(2) In case of unsatisfactory services of the appointed employee. the Appointin, Period

Authoritl' may extend the probation period for a period oflurther one year.

(3) The Appointing Authority in case of continuous unsatisfactory services of 2

)'ears. can terminate the services of the concemed employee.

12. The employees shall furnish the following security to the societl":- Suretv

(l)Accountant- Rs.50.000/- Cash and Rs.5.00 lacs Fidelity guarantee. which
will renewed every year \

(2) Assistant Accountant/Salesman/Cashier- Rs.40.000/- Cash and Rs.4.00 lacs
Fidelity guarantee. which will renewed every year.

(3) Office AssistanVGuard- Rs.10.000/- Cash and Rs.2.00 lacs Fidelity
guarantee. which will renewed every year.

(a) The surety amount can also be given as necesstry certificates for fixed
deposits of the District Co.operative Bank which shall be mortgaged in favour
ofthe Societl,so that a lien ofthe Societl, is created.

(b) The Secretar,'of the Society shall be liable for the time being renewal of
the surety receipts.

(c) The Secretary of the Society shall fumish the details of the sureties

deposited by the concemed employee alongwith his appointment details to the
District Commissioner-cum- the Secreary/CEO of the District Co-operative
Bank (DCB Assistant Registrar and).

ll
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Salan'

Travelling
Allorvance

Character and
Discipline

Disciplinary
Proceedings and
Termination of
Service

13. (l) The Managing Committee o1-the Societl shall fix the salarli
remuneratior/dail1'allosances and an) other allorvances palable as per law of its
emplo),ees (I'ull time/pan time) every')'ear as per the actual business and the provisions
of the Act in light of the financial health of the Societl. The same shall be payable onll
after scrutinl, by the concemed District Assistanl Commissioner-cum-District Assistant
Registrar.

(2) The Socier;- shall pa1 the beneflt of pay increments onll'rvhen it is in prolit
in the previous year as per the provisions ofthe Act.

(3) The Societl' shall have the right for deduction in pa1' allowances of its
emplol'ees in case of loss for continuous two -'-ears.

(4) All the emplolees including the Secretarl'shall be paid pa1'allouances
from the administrative expense ac@unt of the Societl.

(5) The accrued allou,able margin from the business of the Societl'shall be

deposited in the administrative expense account as per the directions/circulars issued b1'

the Commissioner-cum-Registrar- Co-operative from time to time. The administratile
expense account shall in no case be above ZYo of the working capital of the Societl or
shall remain betrveen 40 to 6070 of the net profit of the Society'.

14. The Society shall fix the travelling and daill allowances for its emplol'ees
undertaking touring for the purposes ofbusiness ofthe Societl'. The amounts so fixed
shall in no case be more than I(P/o of the monthll emoluments of the concemed
employ'ee. The travelling allowances shall be paid from the adrninistrative expense

account ofthe Society.
15. (l)Every emplo;*ee shall serv.e the concerned Co-operative Society with

honesty and faithfulness and shall use his utmost endeavour to promote the interests of
the Co-operative Society concemed.

(2) No employee shall use intoxicants or drugs other than those prescribed b1

Doctors for medical purposes. No employee shall indulge in gambling or betting and

. shall not indulge in disorderly or indecent behaviour.
(3) No employee shall misuse the assets of the Societl' and shall make all

endeavours for its sal'ety.
(4) No employee shall work against the goodrvill of the Societl' and its

Members.
(5) No employee of the Co.operative Society shall take part in any political

activity nor shall he contest any political eleciion.
(6) No employee shall make any statement to the Press or contribute articles

to the Press or Magazine witlrcut prior sanction of the concerned District Assistant

Registrar.
(7) No employee shall approach any person or represent any person

personally without prior sanction of the Managing Committee provided that nothing
hearing contained shall be deemed to prohibit an employee from preferring any appeal.

(8) An employee shall not absent himself from his duties without permission

from the competent authority.
(9) An employee shall not solicit or accept any gift or gratification liom any

person who has any dealings with the Co-operative Societl' concerned.
(10) No employee shall take loan from the Society nor shall he promote any

member of his family to do so that it creates defect in discharging his duties.
(ll) No employee shall directly or indirectly participate in any auction held

by the Society.
(12) ln case an employee is arrested by the Police or any criminal case is

instituted against him in any Court of law. the same shall be informed by the concerned

employee to the Society.
16. (A) Penalties-Without prejudice to the provisions contained in any other

regulation an employee who commits a breach of duty enjoined upon him or has been

convicted for criminal offence or an offence under Section 103 of the Act or does

anything prohibited by these regulations shall be liable to be punished by any one ofthe
following penalties:-

(a) censure.
(b) withholding of incrernent,(temporary or permanent).
(c) fine on an employee ofCategory IV (peon. chaukidar, etc.).
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(d) recovery from pay or security deposit to comperlsate in whole or a pan for
any pecuniarv Ioss caused to the co-operative society by the employee's conduct,

(e) reduction in rank or grade held substantively by the employee,

1l) removal from service, or

1g) dismissal from service.

(i) Copy of order of the punishment shall invariably be given to the
employee concerned and entry to this effect shall be made in the service record
of the employee.

(ii) No penalty except censure shall be imposed unless a show-cause
notice has been given to the employee and he has either failed to reply within
the specified time or his reply has been found to be unsatisfactory by the
punishing authority.

(iii) (a) The charge-sheeted employee shall be awarded punishment by the
appropriate authority according to the seriousness ofthe offence:

Provided that no penalty under sub-clauses (e), (0, or (g) shall be imposed
u,ithout recourse to disciplinary proceedings.

(b) No employee shall be removed or dismissed by an authority other than
by which he was appointed ,nless the appointing authority has made prior
delegation of such authority to such other person or authority in writing.

(iv) The appointing authority or person authorized by hirn while passing
' orders for stoppage of increment shall state the period for which it is stopped

and whether it shall have effect of postponing future increments or promotion.
(B) Disciplinary Proceedings. -

(l) The disciplinary proceedings against an employee shalr be conducted by
the Inquiring officer [referred to clause (iv) berow] with due observance of the
principles ofnatural justice for which it shall be necessary that--

(a) The employee shall be served with a charge-sheet containing specific
charges and mention evidence in support of each charge and he shall be
required to submit explanation.in respect of the charges within reasonable
time which shall not be less than fifteen days;

(b) Such an employee shall aiso be given an oppongnity to produce at
his own cost to cross-examine witnesses in his defencl and shall also be
given an opportunity ofbeing heard in person, ifhe so desires;

(c) If no explanation in respect of charge-sheet is received or the
explanation submitted is unsatisfactory, the competent authority may award
him appropriate punishment considered necessary.

(2) (a) where an employee is dismissed or removed from service on the
ground ofconduct which has led to his conviction on a criminal charge; or

(b) where the employee has absconded and his whereabouts are not known
to the society for more than three months; or

(c) where the employee refrrses or fails without sufficient cause to appear
before the Inquiring officer when specifically cailed upon in writing to appear; or

(d) where it is otherwise (for reasons to be recorded) not possible to
communicate with him, the competent authority may award appropriate
punishment without taking or continuing disciplinary proceedings.

(3) Disciplinary proceedings shall be taken by the society against the
employee on a report made to this effect by the inspecting authority or an officer
of the society under whose control the employee is working.

ln accordance with the principles of naturar justice the power for
recovery/damage and termination of services shall vest in the managing
Committee or the Secretary authorized by it in case the following facts comelnto
force.
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a. In case of knowledge of misappropriation and misutilisation of society's

funds'

b. In case ofan audit report highlighting loss caused to the society's fund or

grants'

c. ln case an employee is punished by the police due to his involvement tn

criminal offence:

Provided that in case the above situations' the Managing Committee or the

Secretaryauthorizedbyitshallgiveonlyoppornrnityofhearingtotheconcerned
emPloYee'

Retrenchmenr 17. In case of retrenchment or termination of services' a regular employee shall be

paidadditionalsalaryof3monthsandotheremployeeshallbepaidanadditional
remunerationofonemonth.tt,"..t,"n.t,^.ntshallbemadeontheprincipleof.lastin,

' first out' as Per senioritY'

Appeall8.AggrievedpartycanpreferanAppealtotheDistrictAppellateCommittee
within 30 Oays from passing ofthe concerned order'

A.TheAppellateCommitteeforthispurposeshallhavethefollowingmembers:-

lConcernedAssistantCommissioner/AssistantRegistrarChairperson
' of the district

2 The Officer deputed by the concerned Deputy/Joint Member

Commi ssioner-cum-Deputy/J oint Re gistrar

3SecretaryofconcernedDistrictCo-operativeBankMember/Secretary

B ffit[1 
,H: 

[,J;i'ffil# jff5'T;1]:;: BiilI i:H[[
committee within 3 months'

Superannuationr 19. The superannuation of all the employees of Primarl' Agricultural credit

Co-operative Society shall be 62 years'

Recruitmentof 20. ln .ase an employee of co.operative Society who is in permanent appointment

Dependens of and has been holding his post for a minimum continuous period of 3 years dies in harness

Employees after commencing of these Regulations, and one member of his family' who is not already

(Dytng tn

Hamess)emptoyedundertheCentralorthestateGovernmentorCorporationoranundertaking
owned or controlled by the centraiGovernment or state Government make an application

forthepurposesheshallbegivenasuitableappointmentbytheconcernedSocietyafter
passingresolutionuytn.r,r-^gingco,n,itt""-an!theapprovalofthesamebythe
concerned District Society cori.irion".-cum-Registrar provided that such member

passes the minimum "ar"u,ionui'l*iii,"u,ion 
p."r".ib"d for the post and is otherw-ise fit

for appointment thereto' 
s on the subject which are not

Miscellaneous 21' The Registrar may pass such executive orderr

covered by these Regulations anJwhich is felt important for the time being and are in the

interestofthesociety/societymembers.Theexecutiveorderssoissuedshallhavethe
same effect as these Regulations'

)

By order.

M.V.S. RAMI REDDY.

Apar MukhYa Sachiv'

fiowo1ofio-tofio 14s {ltlqd-2020-(3ss)-see ffiet-(+qetzfro zffie) r

{toveonofto-voqo o oo' 
-ffi-ri-zo{:se)- 

too r6qi- (+qcrzfro zffi-E) t
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